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Introduction:

Unemployment in India remains a subject
of concern since it was first recognized in 1950s.
During that period the government of India had
only few initiatives of employment generation
until the first five-year plan was drafted in the
year 1950-51 this plan laid the foundation for
overall and sectorial development in a medium
term prospective for achieving the goal of
employment growth and increasing the labour
force for the first time in the seventh five-year
plan 1985-1990. Employment was placed at the
care of development strategy in the ninth five-
year plan (1997-2002).

Employment was identified as one of the
three important dimensions of state policy with
other being quality of life and regional balance
the eleventh five-year plan (2007-2012) mainly
focused on inclusive growth and conceived
employment has received great importance in the
deve lo pment  agenda  o f India since
independence.
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Unemployment Rate in India
States May 2022
Andhra Pradesh 4.4
Assam 8.2
Bihar 13.3
Chhattisgarh 0.7
Delhi 13.6
Goa 13.4
Gujarat 2.6
Haryana 24.6
Hamchal Pradesh 9.6
Jammu & Kashmir 18.3
Jharkhand 13.1
Karnataka 5.8
Kerala 1.6
Madhya Pradesh 4.1
Maharashtra 4.1
Megahlaya 2.6
Odisha 5.6
Puducherry 9.2
Punjab 22.2
Rajasthan 7.5
Sikkim 3.1
Tripura 9.2
Uttar Pradesh 17.4
Uttrakhand 2.9
West Bengal 5.8
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Objective of the Research Paper
1. To examine the current scenario of

unemployment in India.
2. To analyse to government initiatives for reducing

unemployment.
3. To suggest ways to reduce unemployment.
Types of Unemployment in India

Disguised Unemployment
 It is a phenomenon wherein more people are

employed than actually needed.
 It is primarily traced in the agricultural and the

unorganised sectors of India.
Seasonal Unemployment
 It is an unemployment that occurs during certain

seasons of the year.
 Agricultural labourers in India rarely have work

throughout the year.
Structural Unemployment
 It is category of unemployment arising from the

mismatch between the jobs available in the market
and the skills at the available works in the market.

 Many people in India do not get job due to lack
of requisite skill and due to poor education level,
it becomes difficult to train them.

Cyclical Unemployment
 It is result of the business cycle where

unemployment rises during and declines with
economic growth.

 Cyclical unemployment figures in India are
negligible it is a phenomenon that is mostly found
in capitalist economics.

Technological Unemployment
 It is lass of jobs due to changes in technology.
 In 2016 world Bank data predicted that proportion

of jobs threatened by automation in India is 69%
year on year.

Financial Unemployment
 The frictional unemployment also called as search

unemployment refers to the time lag between the
jobs when an individual is searching for a new job
or is switching between the jobs.

 In other words, an employee requires time for
searching causes the frictional unemployment. It is
often considered as voluntary unemployment
because it is not caused due to the shortage of job
but a voluntary unemployment because it is not
caused due to the shortage job in fact the workers
themselves quit job in search of better opportunities.

Related Terms
 Unemployment trap – is a situation when

unemployment benefit discourages the
unemployment go to work people find the
opportunity cost of going to work too high when
one can simply enjoy the benefits by doing nothing.

 Description: While the unemployed they end
up providing them with an incentive not to return
to work an unemployment trap arises when
opportunity cost of going to work is higher than
the income received discouraging people from
returning to work being productive.

Harmonised unemployment rates-
Define the unemployed as people of working

age who are without work are available far work and
have taken specific steps to find work the uniform
application of this definition results in estimates of
unemployment based on national delicious of
unemployment. The total number of employed persons
in February 2019 is estimated at 400 million against
406 million in the year ago period and 407.5 million
employed in February 2019.
Causes of Unemployment in Large Population
 Low or no educational levels and complexities

vocation skills of working population.
 Inadequate state support legal complexities and

low infrastructural financial and market linkages
to small cottage industries or small business
marketing such enterprises unviable with cost
compliance overruns.

 The syllabus taught in school and colleges being
not as per the correct requirements of the
industries. This is the main cause of structural
unemployment.

Measurement of unemployment India
 National sample survey office (NSSO)

An organisation under ministry of statistics and
programme implementation (MOSPI) measures
unemployment in India on following approaches.

 Usual status approach: The approach estimates
only those people as unemployed who has to no
gainful work a major time during the 365-day
providing the data of survey.

 Weekly status approach- The approach records
only those persons as unemployment who did not
have gainful work even for an hour on any day of
the week proceeding the date of survey.
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 Daily status approach- Under this approach
unemployment status of a person is measured
for each day in a reference week a person having
no gainful work eve for 1 hour in a day is
described as unemployment for that day.

 Unemployment status:
 The unemployment rate in India rose to 7.2

percent in February 2022 the highest since
September 2021 and up from and up from 5.9
in February 2022.

 Inadvertent growth of infrastructure and low
investments in manufacturing sector hence
restricting employment potential secondary sector.

  Low productivity in agriculture potential of
secondary with lack of alternative opportunities
for agricultural work which mark transition from
primary to secondary and tertiary sectors difficult.

 Regressive social norms that deter women from
taking / continuing employment.

Impact
 The problem of unemployment gives rise the

problem of poverty.
 Young people after a long time of unemployment

indulge in illegal and wrong activities for earning
money. This also leads to increase in crime in the
country.

 It Also affects economy of the country as the
work forces that could have been gainfully
employed to generate resources actually gets
development on the remaining working population
thus escalating socioeconomics costs for the sat-
on state for instance percent in increase in
unemployment reduces the GDP by 2 percent.

Steps taken by government to Remove
Unemployment

 Integrated Rural Development Programme
(IRDP) was launched in 1980 to create full
employment opportunities rural areas.

 Training of rural youth for self-employment
(TRYSEM) This schedule was started in 1979
with objective to half unemployment rural youth
between the age of 18 and 35 year to acquire
skills for self-employment priority was given to
select youth and women.

 By Meaning the two or still wage employment
Programme National Rural Employment
Programme (NRED) and rural landless
Employment Guarantee Programme (RLEGD)

The Jawahar Roger Yajna (JRY) was started with
effect from April 1,1998.

Mahatma Gandhi National Rural Employment
Guarantee Act (MNKEGA)

 It is an employment scheme that was launched in
2005 provide social security by guaranteeing
minimum of 100 days paid work per work year
to all the families whose adult members opt to
work to peeled.

Pradhan Manti Kaushal Vikash Yojana (PMKVY): -
Launched in 2015 has an objective of enabling a large
number of India youth to take up industry relevant
skill training that will help them in serving abetted
livelihood.
 Start up India scheme - Launched in 2016 aims

at developing an ecosystem that promotes and
nurtures enter presence across of the country.

Way Forward
 There are number of labour-intensive manifesting

sectors in India such as food processing leather and
footwear wood manufactures and furniture textiles
and garments special packages individually designed
for each industry are needed to create jobs.

 Public investment is sectors like health education, place
and judiciary can create many government jobs.

 Decent realisation of industrial activities is
necessary so that people of every region get
employment.

 Development of the rural areas will help mitigate
the migration of the rural people to the urban thus
on the urban area jobs.

 There is a need for National Employment Policy
that would encompass asset   of multiday tensional
interventions covering a whole range of social and
economic issues affecting many policy spheres and
not just the areas of labour and employment. The
policy would be a critical and not just areas of
labour and employment the policy would be a
critical tool to contribute significantly to achieve
the on goals of the 2030 Agenda for sustainable
Development.

 Supporting self-employment person by strewing
improve interior earnings.

 Ensuring employees basic right and developing
an education training and skill development by
stem aligned with the change requirement of the
labour market.

NSSO Report – 2021-2022
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 The overall unemployment rate in India has
increased to 7.83 percent in April 2022 as
compared to 7.60 percent in the previous month
CMIE said in its report.

Economy Survey – 2021-22
 Economic Survey after rising sharply in lockdown

day unemployment rate fell as economy opened up.
 The economic survey 2022 has said that as a result

of covid-19 pandemic and the consequent the
nationwide lockdown which impacted livelihood
globally the unemployment rate for urban sector
rose to 20.8 percent in India in the first quarter of
2020-21 however following reveal of economy.

 The tree labour market indicator population ratio
(WPR) and unemployment Rate force
participation rate (LFPR) worker (UR) showed
as recovery while the unemployment. EPFO data
suggest net addition sub securing of EPFO.

           Unemployment Data 2000 to 2022
No.        Year Unemployment Rate (%)
1 2000 5.66
2 2001 5.66
3 2002 5.72
4 2003 5.73
5 2004 5.67
6 2005 5.60
7 2006 5.45
8 2007 5.32
9 2008 5.28
10 2009 5.57
11 2010 5.64
12 2011 5.64
13 2012 5.65
14 2013 5.67
15 2014 5.61
16 2015 5.57
17 2016 5.51
18 2017 5.33
19 2018 5.36
20 2019 5.36
21 2020 7.11
22 2021 7.97
23 2022 7.83

Source : Economic Survey 2021-22

Conclusion:
According to out/ our results India GDP has

a substantial effect on unemployment while rate of
inflammation has no significant impact however the
finding rate has only little impact on each other.
Lack of employment GDP and inflation are issue in
emerging nation’s economics and the have an effect
on the average citizens quality of life every growing
country’s economy strives towards a low rate of
lack o f employment  pr ice stabilit y act .
Furthermore, the Covid-19 epidemic stand the
whole world economy including India during this
crisis many individuals all around the globe have
last their employment the government must seek
for methods to re-hire individuals who have been
laid off as a consequence of the crisis.
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